
 Having served for eight 

years as CEO, the successes 

have been remarkable.  I 

want to continue to encour-

age the community support-

ers and donors, the ENS staff 

and volunteers, to òkeep up 

the good workó.                                        

 We all have a part to play. 

Each of us doing our part to 

strengthen and build future 

families is our mission.  It is 

critical to Americaõs future. 

To continue this journey of 

success we will continually 

need the tools of prepared-

ness, foresight, strategy and 

commitment. These tenants 

lead to a path of success and 

quality. It is imperative to 

combine these four forces in 

ENSõs Youth and Family Ser-

vices, where comprehensive 

and holistic mentoring ser-

vices acts like a pivot tilting 

the balance of life in favor of 

impacting youth and the fam-

ilyõs wellbeing.  We are just 

beginning to fully enable the 

key services we envisioned.  

At ENS, we realize the need 

for everyone work in their 

area passion. Great things 

happen. This we encourage.  

By teaming with community 

partners, stakeholders and 

volunteers, this helps us be 

an effective service thereby 

building stronger families: 

one ð youth and one ð par-

ent at a time. This is one criti-

cal way to reverse trends that 

destroy our family units. 

 As our families and com-

munities are challenged by 

ever increasing demands, we 

attempt to provide that criti-

cal support in values and char-

acter that carries our youth to 

educational, social, emotional 

and physical completeness 

which are critical to whole-

some decision making and life 

style choices.  As we forge 

ahead for the future, targeting 

youth from single parent 

homes (with absent fathers or 

mothers), we are confident 

that we have the success 

factors to make the differ-

ence between success and 

failure.  The eminence of ENS 

(a goal of restoration) began 

as the dream of one man 

transformed into the dream of 

many. We together will strive 

to accomplish even our 

dreams and goals to bring 

greater effulgence for youth 

and families that need the 

assets we provide.   

 By Leonard Daniels 

Message from the Desk, CEO & Executive Director 

Comprehensive Services Team  

Recognizes ENSõs Healthy Community Healthy Youth  -  Mentee & Mentors 

      Youth and Mentors 

of the ENS mentoring 

program was recog-

nized at the HCHY and 

CMPT Awards Cere-

mony for their program 

commitment and ser-

vice to the community.  

Sharing the awards are 

Michael Bouie, ENS 

Chairman, Victor Evans, 

Family Preservation, and 

Actg Director, DSS, Richardo 

Perez. 

   The ceremony was held at 

the McCoart Gov-

ernment Center 

on April 23, 2010.  ENS has 

a number of alliances and 

partnerships with commu-

nity organizations through-

out Prince William County  

who rely on services offered 

by ENS to support commu-

nity needs. The CMPT in par-

ticular works closely with ENS 

to promote mentoring services 

through authorizations  of ven-

dor services that ENS pro-

vides.  Recipients of the 

awards for the youth are 

Jesstyn Wise, Shahnewaz 

Bhuiyan, Jahmir Redmond, 

Ceara Small, Karen Cater, 

Naiya Redmond, Anthony  Buz-

zanca and others.  Mentors 

are James McDonald, Bran-

don Wiggins, Tony Tucker, 

Jerron Ferron, Sherry Stone, 

Crissy Arledge.  Congratula-

tions to all of our awardees for 

a job well done.  
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   The year was a great year for 

high performance and excep-

tional  mentors.  These mentor 

awards went to four recipients: 

Brandon Wiggins, James Mc 

Donald, Tony Tucker and Jerron 

Ferren.   

    While ENS recog-

nizes many men-

tors and the great 

work that they do.  

Two mentors were 

recognized for out-

standing mentor-

ship of 2009-2010.  

They were Tony 

Tucker and Jerron 

Ferren.      

 Tony has distin-

guished himself for his work as 

lead mentor in his work in support-

ing mentoring and coordination of 

life skills sessions while working 

one on one concurrently as a men-

tor.  Tony has served as a mentor 

for 4 years.   

    Jerron likewise has 

served as Assist Pro-

gram Coordinator 

while serving as one-

on-one mentor.  The 

high level of support 

Jerron provides has 

proven exception to 

the youth he sup-

ports.  Jerronõs ma-

ture - youthful  quali-

ties and background 

in military service has 

uniquely prepared him.   

 Both Tony and Jerron have 

demonstrated high commit-

ment, maturity and trust that 

serves them well. 

youth.  

    The highlight of the was the 

formal recognition of recent addi-

tion protégés into the mentoring 

program.  Those recognized in-

cluded Jesstyn Wise, Shahanwaz 

Bhuiyan; Jahmir Redmond; Naiya 

Redmond; Anthony Buzzanca; 

Ceara Small, Karen Cater; Teryn 

Bell; Lavon Redmon; Harvey Wal-

den; Raivon Anderson; Sha Bo-

wen; DySha Bowen; Kamren 

Sherrod; and Tyra Powers.  These 

This yearõs Christmas breakfast 

was for recognizing the fall pro-

tégés. The speaker for the 

event was Minister Michael 

Bouie.  The topic focused per-

sonal responsibility and taking 

ownership as a choice. Speaker 

Bouie who charge the mentors 

and the entire organization with 

responsibility for meeting all 

stated needs and agreements 

made in achieving all growth 

and development goals for each 

youth participated in a candle 

light matching ceremony. Mark-

ing official entry into the mentor-

ing relationship and develop-

ment of goals for each youth. 

Outstanding Mentors Recognitions 

Holiday Breakfast 

thority; how grown is grown; Is it 

really necessary to curse; The im-

portance of education; The impor-

tance of controlling your passion 

and not letting them control you; 

The opposite sexñthe greatest 

test; Keeping your father files 

open; The meaningñcops and rob-

bers and law enforcement; Are you 

a quitter; A man in your face; A 

strong moral cord; Understanding 

the certainty of change and prepar-

ing for it; Never forget the shoul-

ders you stand on; and Your father 

should teach you how to live/die 

and how to grow old.  

    For femalesñage appropriate 

session lead by Crissy Arledge, 

Sherry Stone and Karen Melton, 

this yearõs focus for the girls 

group covered many topics 

included the following: Dealing 

with your pastñwho am I; Do I 

like who I am; Personal man-

agementñhow can I control my 

attitude/words in times of pres-

sure; The principle of authority 

and submission; Do peer pres-

sure influence me or do I influ-

ence peer pressure; The real 

deal regarding relationships; Do 

I inspire to be a youth lady or a 

copy cat; Claiming wisdom and 

climbing higher; Addressing 

what lies aheadñis it about 

me?; Your work ethic; Healthy 

attitude about money; and A 

mother should teach you how to 

live/die and how to grow old. 

School Year Life-skills Development Programming  

    Planners for the adolescent 

male and female life skills pro-

gramming have provided a bal-

ance mix of skills fundamen-

tals, special speakers, and peer 

counseling sessions coupled 

with community-based instruc-

tions, and the community-base 

instructions and socials have 

made this special.    

    For males ð age appropriate 

sessions - Lead by Brandon 

Wiggins and supported as Coor-

dinator, Tony Tucker, this yearõs 

focus for the boys group cov-

ered many topics among them 

included the following: Who is 

the judge; the principle of au-
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ENS Programs & Contacts 

 

Main Office  

Anita Waddell 

Human Resources 

703-221-6600 

0900am ñ 5:00pm 

 

Programs  
&  

Mentoring Services 
Harold Jackson  

703-221-6600 Ext 28 

Family Advocate 

Linda Sturdivant 

703-221-6600 Ext 24 

 

Counseling Services 

Fay LaSane 

703-221-3150 

 

After School Academic  

Remediation Program 

AM & PM Hours 

Juana Jenkins   

703-221-6600 Ext 27 

 

Program Coordinator  

Life Skills Development  

Programming ñ Male 

Tony Tucker  

703-221-6600 

 

Program Coordinator  

Life Skills Development  

Programming ñ Female 

Karen Melton  

703-221-6600 

 

Parent & Mentor  

Support  Group Programming 

Michael Bouie 

James Scott 

Tony Tucker 

 

Summer Enrichment Camp 

Family Services 

Access & Visitation 

Anita Waddell 

    703-221-3150 Ext 21 

 

Quote -òthe quality of  per-
sonõs life is in direct propor-
tion to their commitment to 

excellence, regardless of their 

chosen field of endeavoró 



 Ms. Karen Melton, Pro-

gram Coordinator (shown in 

the inset) is having a private 

session with protégé, Ms Tyra 

Powers.   

 ENS is proud of its adoles-

cent female mentoring and 

life skills program.  Our young 

ladies have similar but often 

unique growth concerns than 

the boys.  Although similar to 

the boys, there are differ-

ences for the young ladies.  

This program has proved 

popular to parents.  While 

ENS uses an evidence based 

program curriculum for life-

skills programming, it allows 

additional flexibility in  the 

program to adjust to special 

cases and needs.  The Pro-

gram Coordination was lead 

by the team comprising of Ms. 

Arledge and Ms. Stone; and 

lead  later by Ms. Karen Mel-

ton, who was added to the 

group. Karen, revamped the 

format and structure of the 

program.  Anita Waddell finds 

a special moment for the cam-

era with protégésñCeara and 

Niaya.   

participated in the local 

match program Bowl-A-Thon 

at Bull Run Center.  

 The event has enabled 

ENS and other  local non-

profits to get to know each 

other in an informal setting.  

The time is worth it in net-

working and given every 

agencyõs annual programs 

              For the past 2 years, 

ENS along with many other 

United Way Agencies have 

that require almost non-stop 

operating demands on our 

team.   

Female Program Life Skills Support  

Bull Run United Way Bowl-A-Thon Challenge  

 A minimum of 1 years is 

a requirement of all men-

tors.  Optimal programming 

youth are a minimum of 24 

months of continuous men-

toring and life skills pro-

gramming.  Some youth may 

require additional services 

that may include after 

school remediation for aca-

demic enrichment support 

and summer enrichment 

camp.  ENS programmers 

and directors have been 

adaptive and have learned 

that evidenced-based pro-

gramming, as a core compe-

tency, is essential to our 

overall effectiveness. How-

ever, this programming must 

be flexible for special cases 

and unique situations.  Ac-

cordingly, ENS finds it must 

augment it programming to 

meet unique and special 

situations and needs.  

 Keeping it simple is 

somewhat difficult. We pro-

gram over 60 topics thatõs in 

our resource pool. We seek 

to provide each youth over a 

24 month to 36 month pe-

riod of life-skills develop-

ment programming.   

            Male Program Life Skills Support 

 ENS is most proud of its 

adolescent male program.  

Mentoring is the center 

piece of this program.  Be-

cause of unique child needs, 

mentoring must include a 

blanket of supplemental 

supporting services.  This 

means, our programming is 

more robust and intensive 

than traditional mentoring 

programs.   ENS has built a 

new standard model for ef-

fectiveness over the years 

that best serves parents and 

youth to achieve their goals.  
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Tyra Powers 

We can pay now by 

investing in our youth 

Or, 

We can pay in the 

future through the loss 

of another generation 

to street learning and 

rising social costs? 

We choose to take a 

stand�³ will you join 

us? 

********  

�,�I���\�R�X���F�D�Q�·�W��
volunteer , financial 

resources help as 

well �² you may 

donate 

Our Vision 

To build better fami-
lies and safer com-

munities�³ one child, 
one adult, and one 

community at a time  
-  

Offering holistic 

mentoring services 

& support as a com-

petency to our most 

vulnerable  

but valuable assets 

There is a 
cost to all 

things. 


